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As | look back on the past year, what stands out m.

not a single statistic or initiative, but the people who n.\
department what it is. Every day, our officers, dlspatchers
civilian staff show up with pride and determination to serve t.
community with integrity and heart. That spirit is

what defines the Herndon Police Department,

and ités what | 6m mos}

year 6s report.

2025 was a year of steady, meaningful gro

that strengthened both our capabilities ang.
connection to the community. We expanci
operational reach with the introduction of
Community Bike Team. This team is quick |
becoming a familiar sight on our trails, in O\
neighborhoods, and at community events, |
building trust through visibility, approachability,
and genuine engagement.

accountability, transparency, and service. Maintaining accreditation is not a checkb
daily commitment to excellence.

We also continued to invest in our employees through meaningful, quality training.
equip our people with the skills, knowledge, and confidence they need, they in turn
highest level of service to our residents. That investment is one of the most importa
ments we make as a department.

Our strength comes from the belief that every Herndon Police Department employse
ability to make a positive impact. By empowering our people to lead, engage, and
Aolve, we are building a safer, stronger, and more connected Herndon.

Colonel Steven T. Pihonak
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